


Defining 
Equity

What comes up for you when 
you hear advancing equity in 
your agency?

Go to: www.menti.com

Use code: 56 2653 8
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• 705,000 people

• 68 sq mi/170 km

• 46% black, 37% white, 
11% Latinx, 4% Asian

• 14% foreign born

• $82,605 average HH 
income

• 16% poverty rate
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2018 D.C. RACIAL SEGREGATION MAP

Data Source: 
American Community Survey & DC GIS



CORONAVIRUS TOTAL LIVES LOST BY WARD

Source: coronavirus.dc.gov
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IVY CITY (Ward 5) GEORGETOWN (Ward 2)

EJ SCREEN





RACIAL EQUITY IN LOCAL GOVERNMENT

● Normalize: Use a shared racial equity framework and operate 

with urgency and accountability

● Organize: Build internal organizational capacity and partner 

with other institutions and communities 

● Operationalize: Implement racial equity tools and use 

data to drive strategies that work

● Visualize: Work toward a vision of racial equity informed by 

those who have been most impacted by our history of inequity 

Courtesy of Government Alliance on Racial Equity (GARE)





Equity Work Highlights at DOEE

Year Milestone

2015 First Equity & Engagement lead hired; EJ Workgroup started

2017 Accepted into 100% Renewable & Equitable Cities project

Launches Ward 7 Equity Advisory Committee

2018 Forms Equity Impact Committee and begins work on Racial Equity Impact Assessment (REIA)

2019 Sustainable DC 2.0 released with Equity section formally calling for REIA

Equity Workgroup formed

2020 Draft REIA created and summer trainings take place



REIAP Organizational Strategies

Organizational Strategy REIAP Objective

Additional Racial Equity Training Aligned analysis of race, systemic racism

Equity Committee Agenda Institutionalization of internal supports and accountability for 

organizational practices

Equity Statement Mandate to pursue racial equity work with clear understanding of why

Organizational Assessment Identification of barriers and opportunities for advancing racial equity 

work

Data Development Disaggregated data by race is needed for the Data Analysis component of 

the REIAP.

Community Engagement 

Practice

Prepares staff for required component of REIAP.



Equity Committee

• Action Steps
• A clear charge focused on supporting DOEE in the development of 

these strategies and considerations.
• Cross-departmental representatives with competencies and 

functions that can enable deep review of systems level changes.
• Alignment on purpose and racial equity definition

• Clearly defined roles between leadership, management and the 
EC to advance initiatives with accountability
• Development of a joint change management workplan with 

Leadership to advance initiatives across the organization.
• Regular review and assessment of progress on workplan items
• Identification of staffing needs for effective implementation of 

initiatives
• Cultivation and coordination of department wide ongoing racial 

equity professional development
• Deployment, adaptation, and updates to the REIAP across DOEE.



INCORPORATING EJ OPPORTUNITIES

Rulemaking

Meaningful 
Engagement

EJ Analysis & 
Training

Permitting

Meaningful 
Engagement

EJ Analysis

Enhanced 
Requirements

Monitoring

EJ Analysis

EJ Program 
Measures

Citizen Science

Enforcement

EJ Targeting

Supplemental 
Environmental 

Projects

Fine Enhancement

Outreach

Training and 
Education

Partnerships with 
community groups

Workforce 
Development 
(GZEP, Green 

Fellows)

Regional 
organizations and 

workgroups



Racial Equity Achieves Change 

(REACH) Act of 2020

• Establishes the Office of Racial Equity, led by the new 
Chief Equity Officer

• Creates a new Racial Equity Impact Assessment for 
D.C. Council legislation

• Requires training for all DC government employees 
on racial equity

• Creates a Racial Equity Tool to ensure the District 
government is accountable

• Establishes a Commission to advance racial equity 
into the future

Approved funding: $1.32 million



Questions?



THANK YOU!





THE BASES FOR AND PURPOSES OF THE 
CLEAN AIR ACT 

• Scientific Basis: Air pollution causes damage to human 
health and the environment 

• Economic Basis: Externalities won’t be addressed without 
enforcing legal requirements 

• Legal Basis: The Constitution gives Congress the power to 
regulate interstate commerce 

• Purpose: To prevent and reduce air pollution that harms 
human health or the environment 

• Purpose: To support state air pollution control programs 
• Purpose: To initiate & accelerate national R&D 



Implications for Permitting



Meaningful 
Engagement

Dialogue

Transparency

Information 
Sharing

Plain 
Language

Relationship 
Building

Attitude & 
Behavior



DC AUTHORITIES

• District of Columbia Home Rule Act of 1973 
(D.C. Official Code §§ 1-201.01 — 1-207.71)

• D.C. Air Pollution Control Act of 1984 (D.C. 
Official Code §§ 8-101.01 — 8-101.06)

• D.C. Air Quality regulations (D.C. Municipal 
Regulations, Title 20, Chapters 1-15)



LIFE EXPECTANCY


